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ABSTRACT 

The backbone of any developed and developing country is their skilled workforce and youth. 

To maintain the economic growth any country must focus on the development of their workforce. In 

the process of development of skills not only the efforts of youth but also the favourable support from 

the side of government is required. Quality of education with digitalisation can lead skilled workforce 

in India. In the globalised and competitive environment with knowledge and skills of their people, any 

country can be at top in the world. The paper discusses about current conditions and challenges of 

skills development in India. In the development of skilled workforce, educational system and 

initiatives taken by government are like major pillars for a growing economy. The paper is an attempt 

to present the ways through which in India skilled workforce can be increased, need and strategies 

have been observed in this side and digitalisation can be powerful tool and step of Government to 

develop skills and quality education. The paper highlights that there are many opportunities as well 

as need of skilled workforce in India also many challenges are there.  Therefore, to overcome 

challenges implementation of strategies, initiatives and step like digitalisation can be milestone in 

this way. 
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